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Declaration of Intent to Operate with Integrity

Department of Children and Youth

The preven‘tionAand suppression of public.corruption is one of the key national policies integrated
into the 20 - Year National Strategy Plan (2017-2036). The Thai government also incorporates this policy into
the 12™ National Economic and Social Development Plan (2017-2021). Realizing the importance of anti-public
corruption, the Department of Children and Youth prepares an anti-corruption action plan to help drive
the implementation of the national anti-corruption strategy phase 3 (2017-2021) as well aé the integrity and
transparency assessment (ITA) of the public sector in order to move Thailand up on the list of Corruption
Perception Index (CPI) according to the Thai government’s goals. The Department of Children and Youth
hereby pledges that it will undertake dperations 'vv.ith' integrity, ethics, and transparency as well as cooperate
with éll sectors in preventing and suppressfng all forms of corruption. The Department of Children and Youth
takes seriously the monitoring and checking of operations to ensure compliance with the declared intent.
Al staff members of the Department of Children and Youth shall perform their duties based on public interest
as ‘top priority and comply with the principles of integrity, righteousness, faimess, and goodness in
the following 5 areas: | '

1. Transparency: To providé, disclose and enable access to any information regarding procurement
and activities undertaken by the agency. The stakeHolders shall be allowed to participate in and monitér
the performance of duties and the resolution of problems according to any complaints filed by stakeholders.

2. Aécountability: To _havé'an intent to conduct management activities with integrity and be ready
to be accountable for operations and management.

3. Zero tolerance to corruption: To ensure that the agency is free from all forms of corruption
in terms of policies and official acts. No one shall misuse his/her position for persoﬁal gain or bribery.

4. Integrity culture: To build a culture of integrity within the agency and réinforce integrity
as a core value with zero tolerance to all forms of corruption, along with enforcing a sense of
shame and guilt for committing frauds. Anti-corruption measures as well as measures to prevent conflicts of
interest are adopted. |

| 5. Ethics in a workplace: To create a clear set of standards and ethics in a workplace. A clear
standard operating procedure shall be determined. Fairness and ethics shall be upheld in varibus areas of

management including human resources management, budget management, task assignment, and workplace

environment management. J @f
/

(Mr. Vitat Tachaboon)
Director - General
Department of Children and Youth
12 January 2017



